Vigilant Financial’s Commitment

financial

Our professionals are committed to maintaining a high standard of integrity and
professionalism in our relationship with you, our client. Our role as your Trusted Advisor
is to offer quality consulting services.

The three retirement and financial partners of Vigilant Financial have a combined
experience of almost 60 years.

We are a local financial services firm servicing the greater Washington DC area, and have
provided consulting and fiduciary services to over 200 non-profit and corporations in such
areas as plan design, investment consulting, compliance, employee education and

etirement Plan:

communication.
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We Help Create Retirement Plan Experiences e B I P I c'l' U r e
for Employers and Employees
e Protect fiduciaries from financial loss « Enhance investment opportunities
o Ensure plan efficiency and compliance o Maximize benefits for plan participants
e Minimize total plan cost e Promote understanding

e Provide all employees the opportunity to Access to individual retirement and

get on the path to retirement income planning

Vigilant Financial Partners
Retirement Plan Services
1001 Connecticut Avenue, NW
Suite 310

Washington DC 20036 www.vigilantfinancial.net

Securities and Investment Advisory Services offered through NFP Securities, Inc.,
Member FINRA/SIPC. NFP Securities, Inc. is not affiliated with Vigilant Financial Partners.



http://www.vigilantfinancial.net

Retirement Plan Service Model Our Focus: Enhance Employee Outcomes

Helping people become Retirement Ready represents nearly all of our practice. Our goal is to help participants make
educated decisions while encouraging them to take charge of their personal retirement plan.
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